Worker Health and Safety
You have the right to a safe and healthful workplace.  The employer must provide working conditions that are free of known dangers.
A federal government agency, the Occupational Safety and Health Administration (OSHA), enforces the laws on workplace safety.  
Your employer must provide you with information and training about hazards, methods to prevent harm, and the OSHA standards that apply to your workplace.  The training must be in a language you understand.

You have the right to observe testing that is done at your workplace to find hazards and to receive the results of the testing.

You have the right to review records of work related injuries and illnesses.

You have the right to get copies of medical records related to an injury or illness suffered at work.
You have the right to request that OSHA inspect your workplace.

You have the right to use your rights under the law free from retaliation and discrimination.  If you are retaliated against you have 30 days to file a complaint with OSHA about the retaliation.
Your employer must follow OSHA rules that protect you from become injured or sick from workplace hazards such as:  

· Chemicals and Pesticides
· Cold

· Dust

· Falls

· Livestock Handling

· Machinery and Equipment

· Manure / Animal Feces
· Sun and Heat

· Toxic Gases

Your employer must allow you access to toilets and hand washing facilities.

Your employer must provide respirators, masks, goggles, gloves, or other safety equipment if you are exposed to harmful substances.
Dairies must provide bars in the milking stalls to prevent workers from being kicked by cows.

OSHA COMPLAINT PROCESS
You have the right to make a complaint and ask OSHA to inspect your workplace if you believe there is a serious hazard or your employer is not following OSHA standards.   
You can tell OSHA to keep your name secret so that your employer wil not know who filed the complaint.  It is against the law for an employer to fire, demote, transfer, or discriminate against a worker for filing a complaint or using other OSHA rights.
You can file a complaint by calling OSHA toll free at 1-800-321-6742, or by contacting Idaho Legal Aid.
Written complaints should be sent to OSHA at 1111 Third Avenue, Suite 715, Seattle, Washington, 98101-3212, or faxed to (206) 553-6499.  
You can call the Seattle office at (206) 553-5930.  You can get an OSHA complaint form on the OSHA website:  www.osha.gov.
When the OSHA inspector arrives, you (and your representative if you have one) have the right to go to the inspection, talk privately with the inspector, and be part of meetings with the inspector and employer before or after the inspection.
You have the right to find out the results of the inspection and request a review if OSHA decides not to issue citations.

Worker’s Compensation
If you suffer a work related injury or illness you are protected by the Worker’s Compensation Law.  Your employer must have insurance that covers work related injuries and illnesses and pays for your medical costs and lost wages, and compensates you for any permanent disability.
If you are injured or become ill on the job, you should inform the employer immediately.   You could lose all of your benefits if you wait more than 60 days from the injury or discovery of the illness to inform your employer.    The sooner you inform your employer, the easier it is to show you were injured or became ill on the job.
If you have problems getting your benefits, you should call the Idaho Industrial Commission toll free at 1-800-950-2110, or contact Idaho Legal Aid.

Minimum Wage
Your employer must pay you at least $7.25 per hour.  If your employer pays you on a piece rate or contract basis, your earnings should at least equal the minimum wage.  You should keep track of your hours and piece rate units completed to make sure you receive at least minimum wage.
If you receive less than minimum wage, you can contact Idaho Legal Aid for assistance with a wage claim, or you can contact your local Idaho Department of Labor Office.

Your employer cannot make deductions from your paycheck without your written agreement (except for taxes).
Your employer is not required to pay you time and a half for overtime because dairy and feedlot workers are not covered by the state or federal overtime laws.
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